UNITED FORUM OF BSNL EXECUTIVE ASSOCIATIONS

Andhra Pradesh Circle
_______________________________________________________________
United Forum of BSNL Executives Association (SNEA (I), AIBSNLEA and AIGETOA) met on 16.01.2012 and decided to show strong resentment to the BSNL Management for the sinister move to recruit 600 Sr DGMs / Jt DGMs to just to accommodate indisposed ITS Officers back into BSNL. UF decided to participate in large number for the proposed DHARNA on 20.01.2012 to be organized at CGMT Office, Doorsanchar Bhavan at Hyderabad and at the respective General Managers Office in all SSAs.
The move to recruit 600 DGMs in E6 level, who are mostly in the age group of 35-45 will permanently seal the prospects of the absorbed executives because the posts thus occupied by this recruitment will not be vacant upto 15-25 years as per this recruitment rules. The present recruitment rules were framed in such a way that only ITS Officers are eligible with minimum qualification of B.Tech ignoring and denying the opportunity to the vast experienced absorbed executives and some are even better qualified than the ITS Officers. 
BSNL Management is totally lacking any commitment to the absorbed executives but making all out efforts to safeguard the interest of the unabsorbed, unwilling ITS Officers by even tampering the BSNLMS Recruitment Rules which were framed after lot of deliberations with all the stake holders.[Recruitment should be at E5 and E 9 only]
Standard Pay Scales is the demand of all the Executive Associations from the day BSNL was formed. Even during the implementation of 2nd PRC, the demand was not met by the BSNL Management only on the ground that the pension contribution which BSNL has to pay to DOT on the maximum of the scale will increase the financial burden of BSNL. As the issue is now resolved and orders issued for contribution of Pension on the current scale, BSNL Management should not have any other choice but to implement Standard Pay Scales to the executives. 

The move of the BSNL Management is intended to ‘Rehabilitate ITS’ rather than concentrate on the issues concerning the growth of BSNL either by introducing standard procurement policy or introducing a homogeneous management structure belonging to the company. The Recruitment Rules (RRs) have been converted into Rehabilitation Rules only to appease ITS Officers and not for building a Management Structure comprising of dedicated, committed and devoted absorbed executives who have trust on the viability of the company and determination for its revival.
Hence we appeal to all the executives to participate in the DAY LONG DHARNA on 20.01.2012 and make the United Forum call success.
